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Headteacher: Kerina Hanson B.Ed. (Hons) NPQH
Deputy Headteacher: Mrs. V. Eynon BA.Ed. Hons

Teaching and Learning Responsibility (TLR) Role Profile

Our school’s vision is rooted in a holistic, inclusive and inquiry‑driven approach. The TLR role is designed to support the leadership team in driving this ethos forward.

The TLR post will play a key role in supporting the Headteacher and Deputy Headteacher in developing, embedding and innovating the following strategic priorities:

· Inquiry‑based learning: Leading and supporting planning, pedagogy, and pupil‑led learning experiences rooted in curiosity, exploration, and authentic learning contexts.
· Wellbeing: Promoting a wellbeing‑focused, relational, trauma‑informed approach and ensuring consistent practice across the school.
· Inclusive learning: Supporting teachers to plan for and deliver inclusive, adaptive learning that meets the needs of all pupils. 
· Learning enablers: environment, experiences, and adults: Enhancing the quality of learning environments, rich experiences, and the skills and interactions of adults who support learners.
· Cross‑curricular skills and learner assets: Ensuring high expectations for literacy, numeracy, digital competence and wider learner assets are embedded and developed throughout the curriculum.

Purpose of the TLR Role
Core Leadership Function
The TLR postholder must be able to:
· embody and model Pennard’s belief, ethos and vision
· work collaboratively with the Headteacher and Deputy Headteacher to drive school improvement
· support the leadership of teaching, learning, and whole‑school development
· contribute to innovation and continuous improvement
· champion high‑quality, inclusive, child‑centred practice

Key Responsibilities
Under the proposed profile, the TLR postholder will:
· support whole‑school improvement linked to curriculum, wellbeing, inclusion and pedagogy
· lead staff development in identified areas linked to school improvement
· support monitoring, evaluation and development of teaching and learning
· collaborate with SLT on strategic projects and initiatives
· act as a role model for professional practice and school ethos
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